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ATENSSNNITUSHN (BTSG Board of Directors)
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drinasiagauniely (BTSG Internal Audit Office)
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ANMEINIUATUNITLIUNTAMNLRES (Group Risk Management Working Team)
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AUV ULDINUILIULTUNTANLA S (Risk Management Representatives)
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NTLUIUNITLIUNTAMULEENRIANS (Enterprise Risk Management Process)

N31EMsANALsasAnsTunszuauns vt I ladiasinainisniugua uas musIsNAUANNIAN NN T AN
a = o d‘ ai [ ¥ 1 [ ai o v 1 =*X a
wazd1N1I09zY Usziiiu uazuimsdnanisanudasindAnybieg lussaunaansulfeehamunzan sandafinnuuas

o

-:4‘ 1 = a a a -:4‘ v & o 1 -21’
F1ENNUANNNLAEN DL NNLTEANENA NFELAUNNTLITUNTANNIALNUTENAaLRQE 5 avAlsznal mmaiﬂu

1) MsANUALA UazIMUETsN (Governance and Culture)
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n) muau@LL@mngmemmzmmmi (Exercise Board Risk Oversight)

q) FadalAseatemiBung (Establish Operating Structure)

A) ﬁmum“muﬁﬁuﬁﬁqﬂa‘mm‘(Define Desired Culture)

) LLzﬁﬁ]ﬂﬁ'Lﬁuﬁdm?ﬁmfuﬁiﬂ@mﬂ'ﬁﬁﬁﬂ (Demonstrate Commitment to Core Values)
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Q) ANRA WAL UazdNHNYARATNIHANANNIA (Attract, Develop and Retain Capable Individuals)
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Wiguisudussaumnmd@eaiaansuls (Risk Appetite) ANULATENIINALALEIAINLAEN (Risk Responses)

WATRANTUNNTNIINANHNLAENTR989ANS (Portfolio View of Risk) %4il #a289n19138 1AM NIAENATFAR991E91

]
o ¥ o a

daulA A NE A UMD TR9ALNILUAUNILTNNT AL LN

o

Fia

4) msmumuLLazmeLLn"lmﬂ%'uﬂ@q (Review and Revision)
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5) @SAUWA N1SARET LATN1991897% (Information, Communication, and Reporting)
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